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B A B AR AR 0 ™ A H B SRR, NI R B &
BIREA BTSSRI B DL ( —5hE) SRR T
bl A I A R TR A, B X A B T 2 ] A
B ORI FE IR Z L. Matta A P I BFITIE
5, e HA TS — R A mESE %, AT
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A, LMX X5 s i 528, sk (Liking) fF
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B3 A £ 0 AR 1S ARSI AN IR sh 28 2¢ &
AE A% o 6 T B3 T TAE R A KO P A B IR R
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FWHAIWT ;3 AR[EF LMX Z0S 5 0 1T 2Z [\ A3 8 B3,
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LA T I R 1 — BEAE XT 5 L AR A R
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XTI ER ) A, I A, R,

L5 b, ARWFIE S GX B TR SR ( [{ Bl ) 5
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AR T 5 0 TAHE RS, 5T TAER A &t

Hok, 4F—m 5 W CAE— R — B, 453 b
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ORGP T A o0 B O 0 A M WO RS ¢
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SRR E 2 0 TAE R RS 5, KA TAE R 45
M, B4R T A TS TR, e hT
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TEAT G — B 513K 5O B AL Z 1R B A

T, DA SIFICAL 2 R S TR D B AL, N
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H4 : A 40515 DU IE 7R 4015 — il B3 B — B0k o
PHAZ AL 2 18] 2 9 15 45
i BTk, ARSCHIUETEHEZR AN 2 R
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FINRTHEL
| AEER s RTTARA
RINASHEL .
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1. B AR A
AWFFRFEARA L ST, BB AR B 3 FZERE AR

K4 REFN . TR 2 (Common Method
Variance), ®Y AHF 5% R FH 90 BC 5 A gE e, B S,
TEN T3S EER T B A R R E T4 3R 5t 144 B, Bl AL A B
T 400 24 51 T M AV PABERT G2, IF ) AduAr] e B 9%
BB SRR R I, SR TR 4 M AR A R AR
o WS, FERSRLEL 1, FRATT ) BE LAY 400 44 51T
Ko BV T A4S, W B N AR - (1) JERERL L
BT SIS B B B BRI A K N B3 2R i
(2) JHBFAIS . S0 X) 0 TR B R AR e A3t 278
o PR BN BN 342 1y, AR 85.5%. TE—
A G BB A 2, T 342 4447 2000 4 0 51T R O
F AW TAESR A A &, BUCH 0n %5 236 14
TEPIA G BT RS 3, 510 236 44 A 345 R0 51 T &
L RV Y B4 S0 R T BV S A — S5 DL T Y (1)
B, 5T R HA S 43 B BE A SR S A— 45 T
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FHEE, SEHES S ILFE T KN 1.88 42 (SD=1.38).
BT B WL 1) 7 e A, AR E S0 38 3k 1) 45 R T
o] o) R 15 L XA [ R B 1) A B AL TG A 22 A =k
JSAT BE B AR IR U5y 22 i s g )
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FRAEZRTVG Jy ¥ R I b e o AE BE AR . AE BT Z R,

F& AT 3 A b E 09 B 3% F0 110355 ( Translation and Back—
translation) A%, 408 1y SO & T H AEH Hb B 13 Ak
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P U S0 B =S | W IO KT =5/ QR 711 12 E RS S
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FGIT” RS ALERE” 4 SUSIE R
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WS, RIS EUAG R 0.83, FUXT 5 LI
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(2) DFFZAL . R Spreitzer® gl 12 A4S B
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AT E, S=AEWAFE ). BN . 3 T
PEXT R ULAE R A B X7 M FE e ande] 568 B3R 1A4E
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(3) MA—SHFVLHL : >R Jansen 55 2 il 1) 6
AT R, 0 TR 4 B B PR E D A—
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FEHE) ULITFM R B an 3 -5 70y 415 %5 41
NI, A AL R 5 455 37 A 10 7 ] a2 4
CEREIRW S TXTHA NI B, A AL . S
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AN—4 P UCEE ) R ECH 091, AW 7RG LK%
B, A0 DL E 2 450 A0 D 145 0l 7 A B S A — 4
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(4) TAERA : AWFFE R Schaufeli 55 ) 7 g il ity
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FHAZ WP EE, ARG SF 5 R T.A 33 (LLF),
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(FLL?), 450505 B 18 05 B 1 0 451 5 35 3k 114 3fe R It
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R 1 A0 2 RS, ¥ R — B X ML ( LLF=FLL)
X AT I REER (bi+b,), A —EMXT ML (LLF=
—FLL) X} #0E F iR (b—b,) FIHIEE (by—b,+bs).

(2) AR LGSR PN - T R8T —

G O3 K — B 3 a0 B AR AR AR A S (R

% 3), FkAfliz H Edwards &5 V32 9 B 48 5 5 3.
T A E HA 2w A a2 W 4EH (LLF, FLL, FLL?,
FLLxLLF, LLF?), &A1& I HA~ 2 0 Xk s 5
( Block Variable), 1E4N Edwards 25 238y, Heas
T AT DL G 3 Al — SORUAS — SO0 A 458 80 1) 422 T[]
BN, BXREIEMZ, 8 YRR SR
b A o 11 PP Ak ZR BIORD S i R R, 1P

(3) JHAIR DA 6 5 SHe A e 1 57 2800 < Sy TR 9 S A—
A1 S DT BC A8 3R 5 RN (R 4), FRATT R A AR A 36 1k 1O
Ko bro M Lee &5 U7 XIS I IR O ik, B
FEAF BRI AR S A TR LB T T 438, 3T o e s Trh
A2 FORMEE T AL B i REAS v BE AT G540 7 B 0B, I He &

= ARERSR

T ARSI S AR OB T A SR BT, A
BT R, OB, S EMm A P A—4F It
BE” . TP DN A—GRILES” F1C TAERAN Z
B A DX 3 350 3 LA K 2% A4 D k3R A9 AH 2 D 4 S 8, A
T35 % FH Lisrel 8.80 X S8 AR v ¥E 47 56 F M R 4 M1
( Confirmatory Factor Analysis, CFA)., Z5HRE/R, NH
TRBRE BT ( x*(309) = 603.55, NFI=0.89, CFI =
0.94, IFI = 0.94, RMSEA=0.07, SRMR = 0.06), iiH.
XY 2 O HABBL R LSRR (PRI R 1), &
A ) St EL A A e 1) X3 2K

K2 BGETARRNME., 22U LMK RE. T
VL B 5 X 905 19 Bk 5.0 PR AL (r=0.39, p<0.01)
BT T AEHE A (r=0.39, p<0.01) S8 8 F K IE
A2 56 FR o SR BT B 0 B AL (r=0.21,
p<0.01) FIH T TR A (r=0.27, p<0.01) L2 §F
FIEAH G K FR 5 TP D A— SR DEBC 5 0 B $Z2 AL
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BB EMIEM L X R, i TEM S A—S IS
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1 BWIFEEZRSNER

Models X2 Df RMSEA NFI CFl IFI SRMR
NEFARE 603.55 309 0.07 0.89 094 0.94 0.06
HEFHER: 816.28 314 0.09 0.89 0.90 0.90 0.08
MERFAEEL 101456 318 0.10 0.81 0.86 0.86 0.08
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The Influence of Leader-Member Congruence in Liking
on Work Engagement and Its Mechanism

Kong Ming', Yuan Yue’, Qian Xiaojun'
1. School of Economics and Management Tsinghua University; 2.
School of Economics and Management Southwest University of
Science and Technology
Abstract From an organizational psychology perspective, liking rep-
resents a measure of interpersonal attraction which received significant
inclusion in research on supervisor-subordinate dyads. But, it has al-
ways been “neglected” since being put forward. Recent meta-analysis
about liking points out liking is an important and distinct construct. As
such, our study centers on “liking”, hoping to enrich and improve the
content and process of social exchange in organizations. Base on the
leader-member exchange theory, this study examined the relationship
between leader-member congruence in liking and work engagement
from a dual-system perspective. Results of cross-level polynomial
regressions on 215 dyads presented that work engagement and psycho-
logical empowerment are most high when a follower is aligned with a
leader at a high level of liking. Further, psychological empowerment
mediates the relationship between leader-employee congruence in
liking and employee’s work engagement. What’s more, person-super-
visor fit moderates the relationship between leader-employee congru-
ence in liking and psychological empowerment. On the base of above
discussion, the study makes some contributions. First, it explores the
effect of leader-member congruence in liking on employees’ work
engagement from the binary interaction perspective of leaders’ liking
for employees (top-down) and employees’ liking for leaders (down-
top). This dual-system not only makes the research on the antecedent
variables of employees’ work engagement dynamic and enriched but
also expands the boundary condition and mechanism of action between
congruence in liking and employees’ work engagement. Second, the
results of this study not only extend the application of social exchange
theory in the studies on work engagement, but also enriched the content
of person-environment fit theory from a single-sided perspective to a
leader-follower congruence perspective. Third, the study also makes
important contributions to organization management in practice. Since
“liking” exerts important effect on employees’ work engagement, affect
can better maintain leader-member relationship and motivate employ-
ees’ passion for organization and work than performance reward. This
finding may require managers to change their mindset from muddling
along their daily management.
Key Words Leader-Member Liking; Work Engagement; Psycholog-
ical Empowerment; Person-supervisor Fit; Congruence; Response
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